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The Accounting major provides adult students with the opportunity to take accounting courses in the full-length 
semester format along with accelerated courses in other areas of the major to complete an undergraduate degree in 
Accounting.  Those who want to sit for the CPA exam would continue with three additional semester length under-
graduate courses and credits toward an MBA to meet the 150 credit hour CPA requirement. 

The undergraduate program leading to a 128 credit B.S. in Accounting consists of the 81 credit major sequence which 
includes 27 credits of semester length accounting courses and 54 credits of accelerated courses including five courses 
(15 credits) that also count toward the core, 32 additional credits in the core, and 15 elective credits.  Semester long 
classes meet 2.5 hours one night per week. There is no associate degree option for this major. 

Accounting Major Sequence (27 Credits Semester Length)  

	 ACCT101 	 Accounting Principles I 	 3 credits, 16 weeks
	 ACCT102	 Accounting Principles II 	 3 credits, 16 weeks
	 ACCT223 	 Managerial Accounting 	 3 credits, 16 weeks
	 ACCT310 	 Intermediate Accounting I 	 3 credits, 16 weeks
	 ACCT311	 Intermediate Accounting II 	 3 credits, 16 weeks
	 ACCT210	 Cost Accounting 	 3 credits, 16 weeks
	 ACCT331	 Advanced Accounting II 	 3 credits, 16 weeks
	 ACCT420	 Auditing  	 3 credits, 16 weeks
	 ACCT350 	 Income Tax I 	 3 credits, 16 weeks

Accounting Major Sequence (54 credits Accelerated) 

	 AL107 	 Student Success Strategies 	 3 credits, 4 weeks
	 AL152 	 Computer Communication 	 3 credits, 4 weeks
	 AL272	 Organizational Management Principles	 3 credits, 4 weeks 
	 AL204*	 College Writing 	 3 credits, 6 weeks	
	 AL345 	 Business Law 	 3 credits, 4 weeks
	 AL169 	 Statistical Methods  	 3 credits, 6 weeks
	 AL159*	



	 Concordia  University      Page   5

Major:   Human RESOURCE MANAGEMENT

The Human Resource Management major develops the knowledge and skills necessary for management of the human 
resource function within an organization. Students develop interpersonal as well as technical skills in areas such as 
employment practices, staffing, compensation and benefits, training, and change management. Specific learning goals 
for this major include:

	 • effective writing, public speaking, and interpersonal communication skills;
	 • business management skills for the diverse work environment;
	 • the ability to apply problem-solving skills in a human resource context;
	 • the various roles human resource professionals perform in an organization;
	 • key legislation and legal cases which affect the employment relationship;
	 • strategies for recruitment, selection, training, and development of employees;
	 • an understanding of compensation systems and employee benefits;
	 • issues related to employee health, safety and security;
	 • integration of organizational development and leadership through change management.

48 Credit Major Sequence (Bachelor or Associate Degree)

	 AL 107	 Student Success Strategies	 3 credits, 4 weeks	
	 AL 234*	 Speech Communication	 3 credits, 4 weeks 
	 AL 204*	 College Writing	 3 credits, 6 weeks
	 AL 180	 Interpersonal Communication	 3 credits, 4 weeks
	 AL 159*	
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The Management of Criminal Justice program provides professional growth and knowledge by affording the student 
the opportunity to analyze critical legal, operational, and managerial issues in the criminal justice field. The curriculum 
is designed to develop highly-skilled individuals by providing a practical and applied course of instruction in the 
areas of law and management, as well as current issues impacting the field.

The goals of the Management of Criminal Justice program are to:
	 • prepare the student for professional and managerial positions in the criminal justice system;
	 • expose the student to those areas of knowledge necessary to perform professionally in a criminal justice agency;
	 • prepare the student to recognize and respond to diverse legal issues encountered as a criminal  
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The Bachelor or Associate of Arts in Health Care Management addresses supervisory skills essential to fields of  
management and administration throughout the acute, community and long term systems of care. These skills are 
integrated with concepts and themes from a variety of disciplines working collaboratively to understand, make  
decisions, and direct change within the health care setting. Opportunities to enhance personal growth and promote 
professional development are encouraged to help build the foundation for continued growth.

The Health Care Management Bachelor’s Degree program is a State of Wisconsin approved “regular course of 
study,”qualifying the graduate to take the Nursing Home Administrator examination. Students graduating with the 
Bachelors Degree in Health Care Management in states other than Wisconsin may be required to take additional  
classes and/or participate in an externship in order to qualify for the examination.

The goals of the Health Care Management program are to:
	 • �Provide health care reflecting acceptance of individuals as holistic beings, created by God, respecting the dignity, 

worth, and rights of the individual;
	 • Synthesize knowledge from the sciences, humanities, and management theories as a basis for problem-solving 	
	     and decision-making in health care;
	 • Evaluate research results applicable to health care;
	 • Demonstrate ability to manage and facilitate health care delivery through consultation, coordination,  
	     and collaboration with members of the interdisciplinary team;
	 • Identify strategies for personal and professional growth which indicate awareness of current trends and issues  
	     relative to health care management.

48 Credit Major Sequence (Bachelor or Associate Degree)

	 AL 107	           Student Success Strategies	 3 credits, 4 weeks
	 AL 234*	           Speech Communication	 3 credits, 4 weeks
	 AL 204*	           College Writing	 3 credits, 6 weeks
	 AL 159*	           Heritage of Faith	 3 credits, 5 weeks
	 AL 169	           Statistical Methods	 3 credits, 6 weeks
	 AL 356*	           Critical Thinking & Creativity	 3 credits, 4 weeks
	 AL 331	           Management Principles in Health Care	 3 credits, 4 weeks
	 AL 341	           Health Care Marketing	 3 credits, 5 weeks
	 AL 359	           Human Resource Management	 3 credits, 4 weeks
	 AL 365	           Accounting	 3 credits, 6 weeks
	 AL 338	           Financial Issues in Health Care	 3 credits, 6 weeks
	 AL 340	           Health Care Ethics	 3 credits, 4 weeks
	 AL 342*	           Eldercare	 3 credits, 4 weeks
	 AL 334	           Strategic HC Planning and Evaluation	 3 credits, 6 weeks
	 AL 444	           Health Care Practicum                                                       6 credits, 8 weeks

*Core courses taken in the Major Sequence.

Additional Core Requirements: 32 Credits (Associate Degree: 9 Credits)

Civilization and World Views: History (3 credits)**	 Christian Doctrine (3 credits)
Civilization and World Views: Literature (3 credits)**	 Culture (3 credits)
Mathematics (3 credits)		  Citizenship (3 credits)
Language and Culture (3 credits)	 Creative Arts (3 credits)**
Physical Development (2 credits)          	 Lab Science (3 credits)
Theology Elective (3 credits)	 

**Required for Associate Degree.

Elective Requirements: 48 Credits (Associate Degree: 7 Credits)

Major:  Health Care Management

www.cuw.edu
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Now you can add new job skills, enhance your career, broaden your education, or meet elective requirements by  
pursuing one of Concordia’s certificate programs or adding a minor to your degree program. The certificates can  
be taken as a part of a degree program or can be taken independently by anyone wishing to enrich their learning.  
The certificates may be taken either for college credit or not-for-credit and may be offered in the Concordia classroom 
or at corporate sites. Courses taken not for credit may later be awarded college credit if the additional tuition is paid. 
For details, please call one of our admissions officers.

Health Care Management 
Certificate or Minor -18 Credits

AL 331	 Management Principles in Health Care  
AL 334	 Health Care Planning and Evaluation  
AL 338	 Financial Issues in Health Care  
AL 340	 Health Care Ethics  
AL 341	 Health Care Marketing  
AL 342 	 Eldercare 

Business Management Minor with Health 
Care Management Major - 18 Credits

AL 272	 Organizational Management Principles  
AL 346	 Business Finance  
AL 347	 Macroeconomics  
AL 366	 Marketing Management  
AL 367	 Global Dimensions in Business  
AL 371 	 Business Policy 

MINORS AND CERTIFICATES

Business Management Certificate  
or Minor with General Studies and  
theology majors -18 Credits

AL 272	 Organizational Management Principles  
AL 359	 Human Resource Management   
AL 365	 Accounting  
AL 366	 Marketing Management 
AL 367	 Global Dimensions in Business   
AL 368	 Philosophy of Values and Ethics

Business Management Minor with 
Human Resource Management Major -
18 Credits

AL 169	 Statistical Methods 
AL 346	 Business Finance  
AL 365	 Accounting  
AL 366	 Marketing Management   
AL 367	 Global Dimensions in Business   
AL 371	 Business Policy   

Management of Criminal Justice 
Certificate or Minor -18 Credits

AL 153	 Forensic Science
AL 310	 Constitutional Law  
AL 312	 Procedural Criminal Law  
AL 318	 Management of Law Enforcement Agencies  
AL 322	 Criminology  
AL 329	 Ethics in Criminal Justice  

Human Resource Management 
Certificate or Minor -18 Credits

AL 265	 Employment and Labor Relations
AL 266	 Staffing
AL 267	 Compensation and Benefits
AL 269	 Workplace Health and Safety
AL 300	 Training and Employee Development
AL 472	 Managing Change

Business Management Minor with  
Criminal Justice Major -18 Credits

AL 346	 Business Finance 
AL 359	 Human Resource Management   
AL 365	 Accounting  
AL 366	 Marketing Management  
AL 367	 Global Dimensions in Business   
AL 368	 Philosophy of Values and Ethics  

Thcredi3sH



the Standard core Curriculum  

Bible Content
AL 159	 Heritage of Faith
AL 159	 Heritage of Faith (EL)
AL 380	 The Bible in History

Christian Doctrine
AL 210	 Theology
AL 210	 Theology (EL)
REL 204	 Biblical Theology

Citizenship
AL 235	 Voices in Democracy (T)
AL 284	 Civil War (T)
AL 310	 Constitutional Law
AL 347	 Macroeconomics
AL 387	 The Age of Enlightenment
ECON 200 	General Economics (EL)

Civilization and  
World Views: History
AL 161	 World History
AL 161	 World History (EL)
AL 285	 Historical Methods

Civilization and  
World Views: Literature
AL 105	 Literature
AL 136	 Literary Visions (T)

Communication
AL 180	 Interpersonal Communication
AL 180	 Interpersonal Communication (EL) 
AL 234 	 Speech Communication

Creative Arts
AL 102	 Art
AL 103	 Music
AL 206	 American Cinema (T)
AL 208	 Art of the Western World (T)

Culture
AL 270	 Intercultural Communication
AL 270	 Intercultural Communication (EL)
AL 286	 Faces of Culture (T)
AL 289	 Cross Cultural Studies
AL 377	 Americas (T)
AL 378	 Africa: History and Culture
AL 381	 The World of Islam
AL 382	 The Orient: History & Culture*
AL 425	 Pacific Century (T)*

Lab Science
AL 153	 Forensic Science
AL 154	 Race to Save the Planet (T)
AL 158	 Science
AL 330	 World of Chemistry (T)

Language 
AL 201	 English Language
AL 391	 Contemporary Studies

Mathematics 
AL 125	 Mathematics
AL 125	 Mathematics (EL)

Philosophical Foundations
AL 356	 Critical Thinking & Creativity
AL 356	 Critical Thinking & Creativity (EL)
AL 379	 Classical Greece and Rome
AL 390 	 Modernism: 1850-1950

Physical Development
AL 275	 Fit and Well (2 cr)

Social Science
AL 271	 Social Psychology in 
	 the Workplace 
AL 271	 Social Psychology in
	 the Workplace (EL)
AL 289	 Cross Cultural Studies
AL 322	 Criminology
AL 342	 Eldercare
AL 424	 Abnormal Psychology (T)

Theology Elective
AL 209	 Varieties of Belief (T)*
AL 395	 Life of Christ
AL 407	 Christianity & World Religions*
REL 233	 Communicating Bible Messages
REL 287	 Christian Care Giving
REL 312	� Office of the Professional  

Church Worker
REL 328	 Family and Youth Ministry
REL 376	 Christian Ethics
REL 383	 The Gospel of Luke
REL 387	 History of Christianity

Writing
AL 204	 College Writing
AL 204	 College Writing (EL)

(T) = Telecourse 
(EL) = E-Learning

Modules required in the major sequence do not fulfill additional core required outside the major. 
*No duplication between AL 209 and AL 407, or between AL 382 and AL 425. 

the advanced transfer Core 

Humanities/The Arts
AL 102	 Art
AL 103	 Music
AL 105 	 Literature
AL 136	 Literary Vision (T)
AL 161 	 World History
AL 161 	 World History (EL)
AL 201	 English Language
AL 206	 American Cinema (T)
AL 208	 Art of Western World (T)
AL 268	 The Peoples’ Century (T)
AL 284	 Civil War (T)
AL 285	 Historical Methods
AL 356	 Critical Thinking/Creativity
AL 356	 Critical Thinking/Creativity (EL) 
AL 379	 Classical Greece and Rome
AL 386	 Renaissance & Reformation
AL 390	 Modernism: 1850-1950
AL 391	 Contemporary Studies

Mathematics & Communication
AL 125	 Mathematics
AL 125	 Mathematics (EL)
AL 204	 College Writing
AL 204	 College Writing (EL)

Science
AL 153	 Forensic Science
AL 154	 Race To Save The Planet (T)
AL 158	 Science
AL 330	 World of Chemistry (T)  

Social Science
AL 235	 Voices in Democracy (T)
AL 270	 Intercultural Communication
AL 270	 Intercultural Communication (EL)
AL 271	 Social Psychology in 
	 the Workplace 
AL 271	 Social Psychology in
	 the Workplace (EL)
AL 286	 Faces of Culture (T)
AL 289	 Cross Cultural Studies
AL 310	 Constitutional Law
AL 322	 Criminology
AL 340	 Health Care Ethics
AL 342	 Eldercare
AL 347	 Macroeconomics
AL 377	 Americas (T)
AL 378	 Africa: History and Culture
AL 381	 The World of Islam
AL 382	 The Orient: History & Culture
AL 384	 Medieval History & Literature
AL 387	 The Age of Enlightenment
AL 389	 The Romantic Age
AL 424	 Abnormal Psychology (T)
AL 425	 Pacific Century (T) 
ECON 200	 General Economics (EL)

Theology
AL 159 	 Heritage of Faith
AL 159 	 Heritage of Faith (EL)
AL 209	 Varieties of Belief (T)

AL 210	 Theology
AL 210	 Theology (EL)
AL 380	 The Bible in History
AL 395	 Life of Christ
AL 407	 Christianity & World Religions
REL 233	   �Communicating Bible Messages
REL 287	   Christian Care Giving
REL 328	   Family and Youth Ministry
REL 376	   Christian Ethics
REL 383	   The Gospel of Luke
REL 387	   History of Christianity
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���1.	All students holding an accredited Associate Degree would be granted Advanced Transfer status.

2. 	Students presenting at least 63 acceptable transfer credits from an accredited college 
    (but not holding an associate degree) would be granted Advanced Transfer status.

Transfer Core Requirements:
Social Sciences	 9 Credits
Humanities and The Arts	 6 Credits
Mathematics & Communication	 6 Credits
Theology	 6 Credits
Science	 3 Credits

Total Transfer Core 
Requirement                                  30 Credits

(T) = Telecourse 
(EL) = E-Learning

www.cuw.edu



   Page 12	 Concordia  University

A student’s grade point average on the Concordia transcript will be based on the credits taken after entering the Adult 
Education Program.  It does not include the GPA for coursework taken prior to entering Concordia. College level courses 
in which the student earned a “C-” or better will be accepted in transfer from regionally accredited colleges and  
universities. There is a maximum of 80 credits allowed for transfer. 

Prior approval must be obtained before enrolling in any of the options listed below. All  
transcripts must be on file at Concordia to ensure there will be no duplication of coursework.

Telecourses are designed to provide college-level studies for anyone who wishes to earn undergraduate credit toward a 
degree program or to improve his or her knowledge in any of the areas covered by the courses offered. Telecourses provide 
the student with the convenience of a self-paced curriculum. Being able to view the segments when most convenient for the 
student represents the ultimate in flexibility. A student is allowed a maximum of 16 weeks to complete a telecourse. Please 
phone the Office of E-Learning at 262-243-4400 or contact your Center Director for more information. 

E-Learning Courses are available to our undergraduate students through the E-Learning office at Concordia. These 
courses may appeal to students who prefer self-study to classroom participation, or who missed out on a course needed 
with their cohort. The tuition is the same as other adult education courses, and books are included in the cost. For more 
information on courses offered in this format please contact the office of E-Learning at 262-243-4442.  

Independent Study allows students to develop a course of study in a subject area for which there is not already a 
module or credits on the student’s transcript. Through the completion of the proposal, the student will state goals and 
objectives, materials to be used, and means of assessing the learning.  An advisor will be assigned to the study. It is the 
responsibility of the advisor to supervise the completion of the study and to report to Concordia satisfactory completion  
of the work, at which time credit will be awarded.

Travel Studies Travel study opportunities are offered every year and are available to traditional and adult students 
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1. Attend an Information Session or personal appointment with a program representative.

2. �Complete the Application Form and submit it along with the $35 application fee to the director of the Center you 
plan to attend. This form is also available online.

3. �Request that official transcripts from all colleges or universities attended be sent directly to the Center at which  
you are enrolling. In cases where the student has less than 12 transferable credits, a high school transcript must 
also be requested.

4. �Prospective students for whom English is not their native language must submit scores from the Test of English as  
a Foreign Language (TOEFL). The exam is now computer based, and a score of 173 is required for admission.

admission Procedure

application process

types of admission

registration  and Payment Options

Full Admission  The student has met all requirements and the student’s file is complete.

Tentative Admission  For one term only, the student’s file is incomplete at the time class starts. This may be due 
to a delay in receipt of transcripts or financial aid. When the file is complete, the student will be given full admission 
and is eligible to continue with Term Two. If the file is not complete by the end of Term One, or the evaluation shows 
deficiencies, the student is not eligible for Term Two and will automatically be dropped from the class. Subsequently, 
when all required documents are on file, the student may apply for re-entry.

Special Student Status–Non Degree Seeking  Students not seeking to receive a degree may enroll in 
courses at Concordia. One such example would be a student who has a Bachelor’s or higher degree or is currently 
enrolled in another Bachelor’s Degree program, and wishes to enroll in individual courses. Another type of special  
student would be one who enrolls in a certificate program.

A.	� Students must make a $75 non-refundable deposit when they are accepted into the program to secure their place 
in the class. This amount is a down payment on the tuition and not an additional fee. This deposit is required 
whether or not the student will be receiving financial aid or corporate reimbursement.

B.	� Payment for each module is due on or before the first night of class. Payment is due whether or not the student 
will be receiving financial aid or corporate reimbursement. Occasionally, financial aid will not be available before 
the first course, nor will most companies pay for courses before they are completed. Consequently, students might 
plan on covering the first course from personal funds. When that is not possible, special arrangements can be 
made with the business office.

C.	 The books and materials for the first module will be distributed at the orientation session, provided that the 
	 tuition deposit has been made.	

ACE (American Council on Education), and PONSI (National Program on Non-collegiate 
Sponsored Instruction) are organizations which validate for-credit coursework completed through non-collegiate 
education and training programs. The student must have official copies of the educational transcripts sent to Concordia.

LOMA (Life Office Management Association) and AIB (American Institute of Banking) 
provide means to receive college credit for company training professional development programs through an employer. 
The student must have official copies of the educational transcripts sent to Concordia.

Military Credits are granted based on the evaluation of an official AARTS or SMART transcript, or for military  
service prior to 1981, DD 214 documentation.

www.cuw.edu
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readmission policy

Students who wish to resume their studies after an absence of a year or more will re-enter the program under the  
rules and regulations of the current catalog. A new evaluation form will be completed at that time. Any new course 
requirements in either the major or the core must be met.

Students must have a 2.0 grade point average (GPA) and pass all required courses in the Adult Education Program in 
order to graduate.

A student is considered in good standing if a cumulative grade point average of 2.0 is maintained. If, after the  
completion of at least two modules, the student’s grade point average has fallen below 2.0, the student is placed on  
academic probation. If, after the following term, the grade point average is above 2.0, the student is removed from  
probation. If a student does not earn at least a 2.0 in the subsequent term, s/he may be dismissed from the program.

Students may appeal the dismissal to a committee made up of the Chief Academic Officer or designee, the appropriate 
Dean, and the appropriate Center Director. If, after this time, they can demonstrate that a deficiency has been  
removed (e.g., through testing) or a life situation has changed, they may reapply for admission.

The student’s GPA is based only on courses taken at Concordia.

The following grade point systems is used in connection with these grades:

A 	 —  equals 4.00 points  

A–   —  equals 3.67 points  

B+   	—  equals 3.33 points   

B     	—  equals 3.00 points  

B–   	—  equals 2.67 points   

C+	 —	 equals 2.33 points  

A candidate who achieves a cumulative grade point average of 3.90 or better will be graduated Summa Cum Laude; 
one who achieves a cumulative grade point average of 3.80 or better will be graduated Magna Cum Laude; and one 
who achieves a cumulative grade point average of 3.60 or better will be graduated Cum Laude.

academic requirements

Grading

drops

Students who withdraw before the first class session, but within two weeks before the class, will be assessed a $50 
drop fee plus a charge for books not returned in good condition. Students who withdraw after the first week of class 
but before the second week will be charged 25% of the class tuition. If a student drops a module after the second  
session, he or she will receive a grade of “NC” (no credit). The “NC” designation does not affect the grade point  
average. There will be no refund for those withdrawing after the second class session. The student may be allowed to 
retake the course at no charge at a future date. The no-charge retake option will be limited to one per module and one 
per academic year (July 1st through June 30th). The retake must be completed within twelve months of the end of the 
original course.

For E-Learning or Telecourses: Students have 4 weeks from registration to order text(s) and turn in the 1st  
assignment to their instructor. A $50 registration fee will be assessed if the student fails to do so and will be  
administratively withdrawn from the course. If a student wishes to drop an E-Learning or Telecourse after the 1st 
assignment and before the 2nd assignment, the student will receive a 50% refund of tuition. If a student wishes to 
drop after the 2nd assignment is turned in, there will be no refund of tuition.

Indiana students - please see page 40 for State of Indiana required policies.

C 	 —	 equals 2.00 points

C– 	 —	 equals 1.67 points

D+ 	—	 equals 1.33 points

D 	 —	 equals 1.00 points

D- 	 —	 equals .67 points

F 	 —	 equals 0.00 points

www.cuw.edu



E - Learning 

Business Management and the Human Resource Management Degree Programs are now being offered in an E-Learning 
format through Adult Education Studies. This format is independent and there is no on-site class attendance  
requirement.

Degree requirements are met by completing reading and writing assignments specified for each course. Exams, if  
a class requirement, are proctored at a testing center near the student. All courses are web based. Students are  
encouraged to interact and correspond with their instructor via e-mail, telephone, fax or mail.

Before registering for an E-Learning course, check your readiness for taking courses via E-Learning:

• I am a self-directed, self-motivated, independent learner who will ask for help from the instructor when necessary
• I have good reading and writing skills for getting directions and information and for completing assignments
• I have basic computer experience and competence with word processing, e-mail, and Internet browser software
• I have regular access to a computer with Internet capabilities
• I know how to send and receive e-mail, plus attach documents, and I have an e-mail address
• I can use the Internet to find information and 	 I can use	can 

•F㹔樊⽓灡渠㰼⽁捴畡汔數琠⣾＀ 㸾䉄䌠਼〰䍁㹔樊䕍䌠਱⸷㈠〮㜲 㰰ぃ䄮䔰〶㤾呪〮㜲 㰰ぃ䄮䔰〶焊ⴲ 㰰ぃ䄮⣾＀ 㸾䉄䌠਼〰䍁㹔樊䕍䌠਱⸶〹‰⁔搊㰰い㔰ぃ㌰〶㤾㌰晭ㄳ䔰ぃ〰㙍䌠ਰㅸ琠⠵﻿c䌶䌳〰㘹㸳て洱㍅〰䌰な੅䵃〸呪ਯ印慮‼〰㔶〰㍅ぃぃ䄮⣾＀ ぃ䄮⣾ｅ吊䉔ਯ䌰弰‱⁔昊㄰‰‰‱〠㈶ ⤴‵㌲⸵呥硔洊㰰〵㔾呪ਯ印慮‼㰯䅣瑵慬呥硴 ﻿ ⤾㹂䑃 㰰ぃ䄾呪㄰‰‰‱〠㜳‶㤷⸵呥硔洊灡渳㘵‰‶⸰〹㠰〶〰〶挴⽔㈮氱潯㉃ 〱硴 㗾＀挀 㸾䉄䌀 㸾㌠ਲ⸹㤸⁃〰䐵〰䌰〰琠⣾＀ 㹭搊㱯渠㰼⽁捴畡汔數琠⣾＀ 㸮㠲㥓灂䑃 㰰ぃ䄾呪੅䵃䈵 ㈮㤹䈰い㔾呪੅䵃㠠〠呤਼〰㘹〰㠷〰䌰い㔰ぃ〰ぴ ﻿ ⤾浤਼潮‼㰯䅣瑵慬呥硴 ﻿ ⤾⸸㈵⸵呥�奯甠浵獴 桡癥 慣捥獳 瑯 愠捯浰畴敲 睩瑨 䵩捲潳潦琠佦晩捥 ⡗潲搬 䕸捥氬 慮搠	 吀甀椀琀椀漀渀 昀漀爀 䔀䰀 挀漀甀爀猀攀猀 椀猀 琀栀攀 猀愀洀攀 愀猀 漀渀 挀愀洀瀀甀猀 挀漀甀爀猀攀猀⸀ 吀攀砀琀戀漀漀欀猀 愀爀攀 椀渀挀氀甀搀攀搀 椀渀 礀漀甀爀 琀甀椀琀椀漀渀⸠		 佮捥 祯甠爠杩獴敲 景爠慮 䕌 捯畲獥Ⱐ祯甠睩汬 桡癥 景畲 睥敫猠楮 睨楣栠瑯 
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Concordia University offers Federal Title IV funding for Federal grants and the Federal Subsidized and Unsubsidized 
Loan programs.  Eligible students may also be awarded the state Wisconsin Tuition Grant.  Students must complete the 
“Free Application for Federal Student Aid” each academic year to gain eligibility for any of these financial aid options.  

FEDERaL PELL GRANT - This federal grant is awarded to undergraduate students on the basis of financial need and 
is prorated per class enrollment.  The maximum amount of this grant per semester is $2675. Wisconsin Tuition Grant 
– This state grant is awarded to Wisconsin residents. It is need based and is prorated per class enrollment.  It pays in the 
Fall and Spring terms only.

FEDERAL DIRECT SUBSIDIZED LOAN – This federal loan may be offered up to $5,500 per year depending on 
financial need and grade level. It accrues no interest until repayment which begins 6 months after separation from the 
University or when a student is enrolled less than half time (6 credits) .  The interest rate for the 2009-2010 academic 
year is at a fixed rate of 5.6%. A net Origination and Guarantee Fee of ½ % is deducted from the disbursement. 

FEDERAL DIRECT UNSUBSIDIZED LOAN – This federal loan is an additional loan for educational expenses of 
up to $7,000 per year depending on eligibility and grade level. Interest with a fixed rate of 6.8% begins when the loan is 
disbursed.  A net Origination and Guarantee Fee of ½ % is deducted from the disbursement.  Payments may be deferred 
while the student is enrolled but note that interest accrues during this time.  Repayment with interest begins 6 months 
after separation from the University or when enrollment drops to less than half time (6 credits).

VETERANS BENEFITS - Veteran students can check on their eligibility for benefits by calling the Veterans Affairs 
Office in St. Louis at 888-442-4551. Students may research useful information concerning veteran benefits at the 
Concordia University website. Click on “resources.” Students attending campuses outside of Wisconsin should contact 
their Center Directors for more information. All other students may contact Barb Ellmaker, the Certifying Official at the 
Mequon Center, at 262-243-4350.

EMPLOYEE REIMBURSEMENT - Many employers offer tuition reimbursement for students advancing their educa-
tion. Students using Employer Reimbursement must have either the payment for each class or have financial aid in place 
on the start day of the class. 

Eligibility for Financial Assistance for the 2009-2010 academic year:
A student is considered independent for financial aid eligibility if any one of the following questions can be answered “yes”:

1. 	 Were you born before January 1, 1986?
2. 	 As of today, are you married? (Also answer “yes if you are separated but not divorced.)
3. 	 At the beginning of the 2009-2010 school year, will you be working on a master’s or doctorate program (such as 	
	 MA, MBA,,MD, JD, PhD, EdD, graduate certificate, etc)?
4.	 Are you currently serving on active duty in the U.S. Armed Forces for purposes other than training?
5.	 Are you a veteran of the U.S. Armed Forces?
6. 	 Do you have children who will receive more than half of their support from you between July 1, 2009 and June 30, 2010?
7.	 Do you have dependents (other than your children or spouse) who live with you and who receive more than half of 	
	 their support from you, now and through June 30, 2010?
8. 	 At any time since you turned age 13, were both your parents deceased, were you in foster care or were you a 	
	 dependent or ward of the court?
9.	 Are you or were you an emancipated minor as determined by a court in your state of legal residence?
10. 	Are you or were you in legal guardianship as determined by a court in your state of legal residence?
11.	At any time on or after July 1, 2008 did your high school or school district homeless liaison determine that you were 	
	 an unaccompanied youth who was homeless?
12. At any time on or after July 1, 2008 did the director of an emergency shelter or transitional housing program funded 	
	 by the U.S. Department of Housing and Urban Development determine that you were an unaccompanied youth 	
	 who was homeless?
13.	At any time on or after July1, 2008, did the director of a runaway or homeless youth basic center or transitional 	
	 living program determine that you were an unaccompanied youth who was homeless or were self-supporting and at 	
	 risk of being homeless?

Independent students may qualify for the following amounts of student loans:
			   Subsidized	 Unsubsidized
	 Credits earned 0-29	 $9,500 annually	 $3,500	 $6,000
	 Credits earned 30-59                     	 $10,500 annually	 $4,500	 $6,000
	 Credits earned 60 or more            	 $12,500 annually	 $5,500	 $7,000

financial aid
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ACCT 101 ACCOUNTING principles I / EL emphasizes the process of identifying, measuring, recording, and communicating 
the economic events of an organization. This introductory course presents the various steps in the accounting cycle and is a 
prerequisite for all other ACCT courses. 3 credit hours, 16 weeks. 

ACCT 102 ACCOUNTING PRINCIPLES II is a continuation of ACCT 101. Topics of corporate operations are covered including 
capital stock and dividend transactions, stockholders’ equity, and bond financing. The statement of cash flows, financial statement 
analysis, and partnerships as a form of business are also studied. The final third of the course is devoted to the introduction to 
managerial accounting. Prerequisite: ACCT 101. 3 credits, 16 weeks.  

ACCT 210 COST ACCOUNTING presents cost accounting systems, job order and process costing, standard costs, and variance 
analysis.  Prerequisite: ACCT 102. 3 credits, 16 weeks. 
 
ACCT 223 MANAGERIAL ACCOUNTING covers procedures for measuring managerial performance, developing budgets in 
the process of planning, and control within an organization. Emphasis is placed on the function and interpretation of accounting 
information for decision making by management. Prerequisite: ACCT 102. 3 credits, 16 weeks.  
 
ACCT 310 INTERMEDIATE ACCOUNTING I builds on the accounting foundation established in Principles of Accounting I and 
II. The course provides an in-depth study of the conceptual and technical issues surrounding the recording and reporting standards 
set forth by Generally Accepted Accounting Principles (GAAP). Prerequisite: ACCT 102. 3 credits, 16 weeks.  
 
ACCT 311 INTERMEDIATE ACCOUNTING II extends the students an in-depth study of the conceptual and technical issues 
surrounding the recording and reporting standards set forth by GAAP. Special reporting requirements for earnings per share, 
accounting for income taxes, pensions, leases, and interim reporting are addressed. Prerequisite: ACCT 310. 3 credits,16 weeks.  
 
ACCT 330 ADVANCED ACCOUNTING I is a study of accounting principles, theoretical concepts, conventions, and research 
techniques to record and report transactions dealing with business combinations and consolidated financial statements, SEC 
reporting, interim financial reporting and disclosures. Prerequisite: ACCT 311. This course is not required for the B.S., but is required 
for those who go on to complete 150 credit hours for the CPA exam. 3 credits, 16 weeks.  
 
ACCT 331 ADVANCED ACCOUNTING II is an advanced study of accounting concepts applied to specific situations, including 
the study of foreign currency translation, state and local government accounting, not-for-profit accounting with a refresher on 
partnerships. ACCT 330 is not a pre-requisite for this course. Prerequisite: ACCT 311. 3 credits, 16 weeks.  
 
ACCT 350 INCOME TAX I presents the history of federal income taxation and covers the taxation of personal income. Emphasis is 
focused on the determination of gross income, adjusted gross income, deductions, credits, and consequences of property transactions. 
Tax policies and procedures reviewed relate to the Internal Revenue Code and interpretations of the Internal Revenue Service. 
Prerequisite: ACCT 311. 3 credits, 16 weeks.  
 
ACCT 360 INCOME TAX II studies partnership, fiduciary, and corporation income tax laws for proper treatment of various types 
of income, deductions, the consequences of ownership interests, and the application of various rates to taxable situations. Covers the 
administrative procedures for protests, refunds, and gift-estate taxes. This course is not required for the B.S., but is required for those 
who go on to complete 150 credit hours for the CPA exam. Prerequisite: ACCT 350. 3 credits, 16 weeks.  
 
ACCT 398 SPECIAL TOPICS IN ACCOUNTING provides a senior discussion, lecture, and/or research forum (including 
individual research) for special accounting subjects not addressed by the regular curriculum. This course is not required for the B.S., 
but is required for those who go on to complete 150 credit hours for the CPA exam. Prerequisites: ACCT 311. 3 credits, 16 weeks.  
 
ACCT 420 AUDITING presents the philosophy, concepts, and techniques utilized by independent auditors; covers professional 
ethics and legal relationships; evaluates and reports on internal control as applied to the planning and implementation of the auditing 
process; and formulates substantive testing procedures from a study and analysis of required auditing objectives and internal control 
structure. Prerequisites: ACCT 311. 3 credits, 16 weeks.

AL 095 INTRODUCTION TO WRITING: ENGLISH GRAMMAR, AND WRITTEN RESPONSES  
will focus on grammar in essays and written responses for accelerated, adult courses. Beginning with coverage of paragraph and essay 
organization, it will continue through critical writing and responding for different purposes. 3 credits, 6 weeks.

AL 096 Basics for mathematics studies the basics of mathematics including fractions, decimals, ratio and proportion, 
percents, basics of descriptive statistics and probability, graphing calculator use, introductory algebra concepts, the use of  
mathematics in solving real life problems, and geometry. 3 credits, 6 weeks. 

AL 102 ART investigates the nature of quality and qualitative valuing. The making of art and the response to it are considered 
through four disciplines: art production, art history, art criticism, and aesthetics.  3 credits, 4 weeks.

AL 103 MUSIC is designed to prepare students intellectually and emotionally for satisfying musical experiences and to provide the 
students with the vocabulary and insight to critique and discuss musical compositions and performance.  3 credits, 4 weeks.

AL 105 Literature examines genres and forms of writing including short fiction, poetry, drama, and non-fiction. Students will 
work with both written and oral analysis. They will learn about contemporary techniques of criticism and terminology common to each 
genre.  3 credits, 4 weeks.

AL 107 /  AL 107EL S





AL 210 / AL 210EL  THEOLOGY  challenges the student to think theologically, yet concretely. Biblical, doctrinal, moral,  
and practical theology will be surveyed. This course will draw from various traditions, but a biblical foundation in the Christian  
tradition will be most prominent. Theological principles are applied to contemporary social and cultural issues.   
Prerequisite: AL 159.  3 credits, 4 weeks. 

AL 234  SPEECH COMMUNICATION 
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AL 286 FACES OF CULTURE (Telecourse) features dramatic and unique film footage from around the world, embracing  
cultures from all continents, highlighting major lifestyles, and illustrating human adaptation to environment from the beginnings 
of the human species to the present. An expanded study guide and the most recent edition of a widely accepted cultural 
anthropology text complement the prize-winning programs.  3 credits, maximum 16 weeks.

AL 289 CROSS CULTURAL STUDIES introduces students to broad concepts of culture  while emphasizing the cultural  
characteristics of ethnicity in the United States. This course is a study in modern problems and their ramifications in America with 
cultural applications in community development, family, religion, education, health and urbanization, employment, politics, and 
identity. This course is designed to encourage students to utilize critical thinking skills to determine the relevancy of the subject 
matter to their daily lives and to American society at large.  3 credits, 4 weeks.

AL 300 / AL 300EL TRAINING AND EMPLOYEE DEVELOPMENT examines the development and implementation of 
training, including needs, job and task analysis, design and evaluation of training programs, transfer of training and employee  
development.   Prerequisite: AL 359 Human Resource Management. 3 credits, 4 weeks. 

AL302 EL INSTRUCTIONAL DESIGN FOR WORKPLACE LEARNING (E-Learning) examines the principles of 
Instructional Design and how they relate to teaching and learning. Students will also examine various Instructional Design  
Models to determine how to analyze a training need, design and develop a program for use, implement the program and evaluate 
program effectiveness. Pre-requisite: AL300 Training and Development. This course is only available via E-Learning. 3 credits, 
maximum16 weeks.

AL 310 CONSTITUTIONAL LAW examines the US Constitution from its conception and ratification up to its present day 



course descriptions

AL 340 HEALTH CARE
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AL 377 AMERICAS  (Telecourse) explores the twentieth century history of Central and South America and the Caribbean in 
a multi-disciplinary fashion. Through the use of videos and primary sources, students will gain a greater understanding of the Latin 
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The Master of Business Administration (MBA) Program is based upon the University’s stated mission of developing  
in students the “professional competencies and commitment required for responsible participation and leadership  
in a complex society.”

Concordia University Wisconsin’s MBA Program is designed to prepare men and women to meet the challenges  
of a changing administrative environment. The program is designed to provide the opportunity of a professional  
education for the working student. The curriculum provides the broad base of knowledge needed by middle and 
upper level managers. While the MBA program is designed for those in business professions, it is readily adapted  
to meet the needs of students from engineering, health, non-profit, religious, and other fields.

The MBA degree requires 39 semester hours of credit comprising 13 courses. No thesis is required for this degree. 
Students ordinarily take one course at a time. This allows the program to accommodate a student’s professional and 
personal schedule to the maximum degree possible. The capstone course, MBA 590, must be taken at the end of the 
degree program. Students must complete all requirements for the MBA degree within five (5) years of entry.

Our flexible program gives you the choice of pursuing your MBA in accelerated eight week classroom courses or 
through E-Learning where you have up to 16 weeks to complete a course.

You are given the flexibility to design your MBA program. With our guidance you decide the course load and courses 
you wish to take.

Master of Business Administration

Frequently asked Questions

Are the GMAT or GRE tests required for admission?
No. Your undergraduate cumulative grade point, work experience, and letters of reference are used to determine your 
acceptance into the MBA program. A 3.0 minimum undergraduate cumulative GPA is required for full acceptance. In 
addition, all MBA applicants are required to have earned their bachelor’s degree from an accredited college or university.

When can I start?
Terms begin every eight weeks for the accelerated classroom program, or you can start at any point in the flexible 
E-Learning format.

Is our MBA program accredited?
The MBA program is accredited by the International Assembly for Collegiate Business Education (IACBE).

The  MBA Core

In keeping with the purpose of a MBA, our curriculum is designed to provide the student with a broad spectrum of 
the business scene. To this end, the courses provide advanced instruction in many areas of business. The utilization of 
a concentration allows the student at the same time develop an area of expertise. The MBA program consist of 39



MBA Concentration Courses

Choose five courses in one area

Management
527/827	 Project Management	
550/850	 Strategic Marketing	
554/854 	 Advertising Management	
555/855	 Small Business Management	
556/856	 Real Estate Management	
557/857	
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center descriptions

The new Appleton Center is located  
in the American Family Insurance 
Building just South of Highway 41,  
on Ballard Rd. and only a few blocks 
South of Thrivent Financial.

Concordia University Appleton Center
3232 N. Ballard Road
Appleton, WI  54911
920-968-0933 (FAX 920-968-0935)
Toll Free: 866-289-6212

Appleton center

The Beloit Center is conveniently located  
just East of I-90/39 on Highway 81 (Sutler 
Avenue) in the Morgan Square Shopping  
Plaza. The Center is open at times convenient 
to serve working adults and is but a short  
drive from the thriving communities of 
Rockford, Beloit and Janesville.

Concordia University Beloit Center
2040 Sutler Avenue 
Beloit, WI  53511
608-361-1830 (FAX 608-361-1831)
Toll Free: 866-216-0253

Beloit center
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center descriptions

The New Orleans Center is conveniently 
located at 3864 17th St., Metairie, LA, on the 
corner of Cleary Avenue and 17th Street. It 
is now a part of the New Orleans Lutheran 
High School educational campus.

Concordia University New Orleans Center
3864 17th Street
Metairie, LA  70002
504-828-3802 (FAX 504-828-2008)
Toll Free: 866-883-0289

new orleans center
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The St. Louis Center is located at 10825 
Watson Road, Suite 204, Sunset Hills, 
Missouri, at the intersection of Highways 44 
and 270.  The two-story, red brick building is 
situated across from the Borders Bookstore.

Concordia University St. Louis Center
10825 Watson Road, Suite 200
Sunset Hills, MO  63127
314-984-8840 (FAX 314-984-0078)
Toll Free: 866-880-3289
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The Wausau Center is located in Trinity 
Lutheran Church, 501 Stewart Avenue, 
near Highways 29 and 51. Ample parking is 
available in a lighted parking lot. The center 
offers a full range of associate, bachelor,  
and MBA degrees. 

Concordia University Wausau Center
501 Stewart Avenue
Wausau, WI 54401
715-302-3783 (FAX 715-426-5748)
Toll Free: 866-214-9500

Wausau center

hwy



 5

1

hwy 29

17
th


 A

ve


.

5th


 A
ve


.

stewart ave.

ADDITIONAL LOCATIONS
	 Hales Corners, Wisconsin . . . . . .      414-529-7340
	 Sheboygan, Wisconsin . . . . . . . . .         262-243-4399
	 Cudahy, Wisconsin . . . . . . . . . . . .           262-243-4500
	 Racine, Wisconsin . . . . . . . . . . . . .             262-697-8260

www.cuw.edu



Abarca, Pierre 
J.D., University of Wisconsin - Madison 
Madison, Human Resource Management 

Abels, Patricia 
M.B.A., Ashland University 
Fort Wayne, Management

Ahern, Laura 
M.H.R.M., Keller Graduate School 
Beloit, Human Resource Management

Ahlborn, Marvin	  
M.Div., Wisconsin Lutheran Seminary 
Appleton, Green Bay, General Studies

Aikman, Carol 	  
Ed.D., Indiana University 
Fort Wayne, General Studies 

Akers, James 
M.S., Southern Illinois University Carbondale 
Beloit, General Studies

Aldous, Gregory 
M.S., University of Wisconsin - Madison 
Madison, General Studies 

Alexander, Li 
M.B.A., University of Wisconsin - Madison 
Madison, Business Management 

Allen , Rev. Phillip 
J.D., Northern Illinois University 
Beloit, Management, Criminal Justice

Alsleben, Rev. Robert 
M.Div., Concordia Seminary - St. Louis 
Milwaukee South, Management

Anderson, Ricardo 
M.A., Springfield College 
Milwaukee South,  
Human Resource Management

Anglum, James 
M.B.A., Cardinal Stritch University 
Eau Claire, Management 

Anhalt, Daniel	  
M.S., University of Wisconsin - Milwaukee 
Mequon, Human Resource Management

Arendt, Brian	  
Ph.D., Georgetown University 
M.A., State University of New York 
St. Louis, General Studies

Argall, Nicole 
M.A., University of Wisconsin - Oshkosh 
Appleton, Green Bay, General Studies

Arnold, Bart 
J.D., Valparaiso University 
Fort Wayne, Criminal Justice	

Arnold, Victoria	  
M.A., Marquette University 
Mequon, Management 

Asher, Joseph 
M.A., Purdue 
M.Div., Concordia Theological Seminary 
Fort Wayne, management

Atkins, Shalon	  
M.B.A., Cardinal Stritch University 
M.S.M., Cardinal Stritch University 
MIlwaukee South, Business

Bahr, Ferdinand 
D.Min., Trinity Ev. Divinity 
M.Div., Concordia Seminary - Fort Wayne 
Mequon, Management 

Baldwin, Timothy L. 
J.D., Marquette University 
Milwaukee South, Criminal Justice

Barnett, Diana 
M.B.A., Concordia University Wisconsin 
Milwaukee South, Management 

Barreau, Bill 
M.S., Cardinal Stritch University 
Madison, Management

Barcia, Mark 
M.B.A., University of New Orleans 
New Orleans, Business Management

Bauer, William 
M.A., Trinity Theological Seminary 
Mequon, Midtown, Management

Bays, Marlin 
M.S.M., Indiana Wesleyan University 
M.E.D., Butler University 
St. Louis, Health Care, Management 

Beals, Stacy 
M.E.  University of Wisconsin – La Crosse 
Beloit, General Studies

Beatmann, Jay 
J.D., Southern University 
New Orleans, Criminal Justice

Beck, Jr., Rich 
M.S.M., Indiana Wesleyan University 
Fort Wayne, Management

Becker, John 
J.D., Washington University School of Law 
Madison, Human Resource Management 

Becker, Dr. Thomas 
Ph.D., M.Ed., University of New Orleans 
New Orleans, Management

Becker, Timothy 
M.B.A., Public Administration 
Concordia University 
Kenosha, Criminal Justice

Belknap, Agnes	  
M.A., E.T., University of New Orleans 
New Orleans, Management

Belknap, Robert 
J.D., University of Georgia 
New Orleans, Criminal Justice

Bell, Marjorie 
M.S., University of Wisconsin - Milwaukee 
Ed.D., Cardinal Stritch University 
Mequon, General Studies

Bell, Michael 
M.F.A., Ohio University 
Kenosha/RAMAC, General Studies

Belz, Angela 
M.S., Concordia University Wisconsin 
Milwaukee South, Management 

Berdnikova, Natalya 
M.A., Tashkent State Conservatory 
Mequon, General Studies

Berg, Rev. John 
M. Div., Concordia Theological Seminary 
Kenosha, General Studies

Berry, Dana 
M.S., Cardinal Stritch University 
Kenosha, Human Resource Management

Besch, Michael 
Ph.D., M.A., Marquette University 
M.B.A., Keller Graduate School of Management 
Mequon, Management

Bezthold, Kimberly 
M.P. A., Marquette University 
Mequon, Criminal Justice

Blakewell, Roger 
M.S.T., University of Wisconsin - Stevens Point 
Wausau, General Studies 

Blatt, Dixie 
M.S.N., University of Missouri 
St. Louis, Health Care 

Carla Blevins
M.A., Marquette University
Milwaukee Midtown Center,
Healthcare Administration

Bluel, Diane 
M.O.B., Silver Lake College 
Appleton, Green Bay,  
Human Resource Management

Bobilier, Karen 
M.B.A., Indiana University 
Fort Wayne, Management

Bodkin, Carolyn 
M.A., University of Missouri 
Appleton, Green Bay,  
Management, General Studies

Boehm, David 
M.S., Webster University 
Kenosha, Criminal Justice

Boettcher, David 
M.Div., Concordia Seminary 
Green Bay, General Studies

Borkenhagen, Phillip 
M.S., Indiana Wesleyan University 
Beloit, Management

Borst, David	  
M.B.A., Marquette University 
Ed.D., Argosy University	  
Mequon, Midtown, Management

Boylan, Daniel 
M.B.A., Indiana University 
Fort Wayne, Management

Bradshaw, Geoffrey 
Ph.D., University of Wisconsin - Madison 
Madison, General Studies

Brandt, Mike 
M.A., University of Indianapolis 
Indianapolis, General Studies 

Brooks, Angela
M.B.A., University of Wisconsin – Whitewater
Milwaukee Midtown Center,
Business Management

Brown, Jeanette 
M.C., M.M., Webster University 
St. Louis, Management 

Brown, Rosalind Guida 
M.S., Cardinal Stritch University 
Kenosha, Management

Brown-Perry, Lauren R. 
J.D., University of Illinois College of Law 
Milwaukee South, Criminal Justice

Bruewer, Karen 
M.S., University of New Haven 
Fort Wayne, Criminal Justice

Bruther, Betty 
Ph.D., University of Notre Dame 
Indianapolis, General Studies
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faculty

Bryan, James 
J.D., Indiana University School of Law 
Indianapolis, Criminal Justice

Bryant, Robert 
M.S., St. Francis College 
Fort Wayne, Criminal Justice

Buchaklian, John 
J.D., Marquette University 
Kenosha/RAMAC, Criminal Justice

Buck, William 
M.B.A., Lincoln University 
St. Louis, M.B.A. 

Bujanovich, William	  
M.I.M., American Graduate School  
of International Management 
Mequon, Management 

Burgos, Ruben 
M.S., Springfield College 
Milwaukee South, Criminal Justice
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Ellerbrook, Debra 
M.M., Webster University 
St. Louis, Management 

Emerson, Sharon 
M.A., University of Illinois	  
New Orleans, Management

Emmerich, David 
M.A., St. Cloud University 
S.T.M., Concordia University Seminary 
M.Div., Concordia University Seminary 
Madison, General Studies 

Evans, Elizabeth	  
M.S., University of Wisconsin - Milwaukee 
Mequon, Management, General Studies

Eyman, Eric 
M.S., Cleveland State University 
Fort Wayne, Management

Faulkner, Rev. David 
M.Div., Concordia Seminary - St. Louis 
Wausau, Theology, General Studies 

Fearn, Cindy 
M.S.N.  University of Illinois Chicago 
Beloit, Health Care

Feiertag, Thomas 
D.Min., Trinity Evangelical Divinity School 
M.Div., Concordia Seminary - Fort Wayne 
Mequon, General Studies 

Ficken, Pastor Paul 
M. Div. Concordia Seminary 
Beloit, Theology

Fiene, John	  
M.Div., Concordia Theo Seminary - Fort Wayne 
Indianapolis, Theology

Firgens, Paige 
M.B.A., Texas Christian University 
Appleton, Green Bay, Management, 
Human Resource Management

Firlus, Ann 
M.E.P.D., University of Wisconsin - Whitewater 
Beloit, General Studies

Fleck, Drew	  
M.A., Fielding Graduate University,  
Santa Barbara, CA 
Appleton/Green Bay, Management, MBA

Franklin, Frederick	  
M.S., Cardinal Stritch 
Midtown, Management 

Flowers, Joseph 
Ph.D., Andrews University 
M.A., Governor’s State University 
Fort Wayne, Management

Ford, Phil	 
M.S., Indiana Wesleyan University 
Fort Wayne, General Studies

Foti, John 
M.S., University of Illinois 
Beloit, Mathematics

Fowler, Alan 
M.B.A. Central Michigan University 
New Orleans, Health Care Management 

Franckowiak, Debra J. 
M.B.A., University of Phoenix 
Kenosha, Health Care Management

Frank, Marianne 
M.S. Ed., Counseling,  
University of Wisconsin - Whitewater 
Madison, Business Management 

Franklin, Frederick 
M.S., Cardinal Stritch University 
Midtown, Management 

Frazier, Beverly 
M.S., Morehead State University 
Kenosha/RAMAC, Business Management

French, William 
M.B.A., Southern Illinois University 
Madison, Health Care, Management

Fullilove Jr., Carl 
Master of Forensic Science, 
National University of LaJolla California 
New Orleans, Criminal Justice

Gabel, Robert 
S.T.M., Concordia Seminary - St. Louis 
Milwaukee South, Theology 

Gagan, Mary 
M.O.B., Silver Lake College 
Appleton, Green Bay,  
Human Resource Management

Gang, Joyce 
Ph.D., Washington University 
M.S.W., Washington University 
M.Ed., Washington University 
St. Louis, Management, 
Human Resource Management

Garbisch, Susan	  
M.S., Marian College 
Mequon, Human Resource Management

Gareiss, Billie Jo 
M.S.Ed., Troy State University 
Indianapolis, Criminal Justice

Gaskin Jr., Thomas 
M.A., Marian College 
Milwaukee South,  
Human Resource Management

Gaubatz, Noreen 
Ph.D., Syracuse University 
M.S., Northeastern Illinois University 
Mequon, General Studies

Geniusz, Robert 
M.S., University of Wisconsin - Milwaukee 
M.F.A., University of Wisconsin - Milwaukee 
Mequon, Midtown, General Studies

George, Raymond 	  
M.B.A., Cardinal Stritch University 
Mequon, Management

Geraghty, Mary 
M.B.A., University of Wisconsin - Parkside 
Kenosha, Health Care 

Gerlach, Frederick	  
Ph.D., Columbia University 
M.I.A., Columbia University 
Mequon, General Studies

GeRue, Gerry 
M.B.A., Concordia University 
Ph.D., Capella University 
Beloit, Management

Gierok, Peter 
J.D., John Marshall Law School 
Eau Claire, Criminal Justice 

Gieseke, Richard 
M.A., Concordia – River Forest 
St. Louis, General Studies

Gilbert, John 
M.A.E., Truman State University 
St. Louis, General Studies

Girod, Sr., Robert 
Ph.D., Union Institute 
M.S., Central Missouri State University 
Fort Wayne, Criminal Justice

Glass, Jerry 
M.A., Indiana University 
Indianapolis, General Studies

Gleason, Norman 
M.B.A. University of Chicago 
Beloit, Business Management

Godt, Michael 
M.P.A., University of Illinois 
St. Louis, Management, MBA

Gonzales, Carla	  
M.U.P.A., University of New Orleans 
New Orleans, Management

Goryl, Diane K.	  
M.A., Marquette University 
Mequon, Midtown, Milwaukee South,  
General Studies

Graf, Linda 
M.S., University of Wisconsin 
Beloit, Criminal Justice

Grau, Lillian	  
M.Ed., University of New Orleans 
New Orleans, Human Resource Management

Griggs, Ernette S. 
M.B.A., Keller Graduate School 
Milwaukee South, 
Human Resource Management

Grigsby, Tamara 
M.S.W., University of Wisconsin - Madison 
Milwaukee South, General Studies 

Grimmer, Susan 
M.S.N., Marquette University 
Kenosha, Health Care

Griselda, Aldrete 
M.A., University of Nebraska - Omaha 
Milwaukee South, General Studies 

Grose, Lillian 
M.B.A., Tulane University 
New Orleans, Management

Guerra, Maria P. 
M.S., Springfield College 
Milwaukee South, Criminal Justice

Gulgowski, Paul 
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Handrich, Tiffany 
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Keuch, Rev. James 
M.Div., Concordia Theological Seminary 
Kenosha, General Studies

Keyes, Coni 
M.S.M., Cardinal Stritch University 
Beloit, Management

Kidd, Satisha 
M.B.A., Cardinal Stritch University 
Milwaukee South, Management 

Killen, Eric 
M.A., Silver Lake College 
Madison, Management 

Klein, Tim 
M.S., M.O.B., Silver Lake College 
Appleton, Green Bay,  
Human Resource Management, MBA

Knudson, Carol 
M.B.A., University of Southern Florida 
Kenosha, Management 

Knudson, Carol L. 
M.A., University of South Florida 
Kenosha/RAMAC, Core

Kober, DiAnne 
M.S., Silver Lake College  
Sheboygan, Management

Koch, Aaron 
M.Div., Concordia Seminary - St. Louis 
Milwaukee Midtown Center, Theology

Kolk, Elizabeth 
M.B.A., Concordia University Wisconsin 
Madison, Health Care 

Kopf, Rebecca 
M.B.A., University of Houston 
Beloit, Management 

Kornack, Belinda 
M.B.A., University of Wisconsin - Eau Claire 
Eau Claire, Human Resource Management 

Kramer, Joan	  
M.S., Silver Lake College 
Mequon, Health Care Management 

Kreklow, Steven	  
M.P.A., University of Wisconsin - Milwaukee	
Mequon, Criminal Justice

Krenz, David	  
Ph.D., University of Wisconsin - Milwaukee	
M.A., St. Louis University 
M.Div., Concordia Seminary - St. Louis 
Mequon, General Studies 

Kristofferson, Paul J.  
M.A., University of Illinois 
Kenosha/RAMAC, Business Management

Krueger, Kathleen	  
M.S., University of Wisconsin - Milwaukee	
Mequon, Health Care 

Krupp, Margaret A. 
M.A., Northwestern University 
Kenosha/RAMAC, Management

Krutzik, Kevin 
M.B.A., Marquette University  
Sheboygan, Management

Kufahl, Mark	  
S.T.M., Concordia Seminary - St. Louis 
M.Div., Concordia Seminary - St. Louis 
Madison, Theology

Kugel, Jessica	  
M.O.B., Silver Lake College 
Appleton, Green Bay, Management 

Kugler, Daniel H.  
M.B.A., Loyola University 
Kenosha/RAMAC, Management

Kulke, Sterling 
M.S., University of Wisconsin - Madison 
Madison, Criminal Justice 

Kyle, William 
M.B.A., Lindenwood University 
St. Louis, Management 

LaFave, Sandra 
M.A., Concordia University 
Mequon, Management

LaPlant, Carrie 
J.D., Williamette University College of Law, 
Green Bay, Criminal Justice

Lacy, Mark S. 
Ph. D., University of Wisconsin - Madison 
J. D., University of Wisconsin - Madison 
M.A., University of Wisconsin - Madison 
Milwaukee South, General Studies

Larson, Deborah 
M.S., University of Wisconsin - Madison 
Madison, General Studies 

Lasee, David 
J.D., University of Wisconsin - Madison 
Green Bay, Criminal Justice

Lasee, Larry 
J.D., Marquette Law School 
Green Bay, Criminal Justice

Lastusky, Myrna 
M.B.A., Concordia University Wisconsin 
Sheboygan, General Studies

Lehn, Georgina 
M.S., Lindenwood University, 
St. Louis, Management, Human Resource 
Management

Leisure, Paul 
Ph.D., Southeastern University 
M.S., Northern Illinois University 
Beloit, Management

Lenger, Jonathan 
Ed.D, Ball State University 
Indianapolis, General Studies

Leuck, John 
M.S., University of Wisconsin - Parkside 
Kenosha, General Studies

Leuck-Olsen, Melissa 
M.S., University of Wisconsin 
Kenosha/RAMAC, Management

Lewer, Steven	  
M.S., Long Island University	  
Indianapolis, Management

Lewis, Gisele 
M.S., Springfield College 
Milwaukee South, General Studies

Lewis, Rev. Mark 
M.Div., Concordia Seminary - Fort Wayne, IN 
Wausau, Theology 

Lewis, Ron 
M.S., Silver Lake College 
Appleton, Criminal Justice

Lieven, Thomas 
M.B.A., Michigan State University 
Mequon, Management

Limmer, Harlan 
M.A., Concordia University - River Forest 
M.Div., Concordia Seminary - Fort Wayne 
Kenosha, Mequon, General Studies

Lindsey, Bobby R. 
M.S., Springfield College 
Milwaukee South, Criminal Justice

Lloyd, Scott	  
M.P.A., Indiana University	  
Indianapolis, Management

Lofgren, Richard 
Ph.D., Concordia Theological Seminary 
M.A., Houston Graduate School of Theology 
Fort Wayne, General Studies

Long, Mary Paul	  
M.B.A., Concordia University Wisconsin	  
Madison, Management

Long, Thomas	  
M.B.A., Cardinal Stritch University 
Appleton, Criminal Justice 

Lopez, Javier 
M.S., Cardinal Stritch University 
Milwaukee South, Management 

Lorenzoni, Teresa	  
M.A., University of Minnesota 
Appleton, Human Resource Management

Lotegeluaki, Samuel	 
Ph.D., Aquinas Institute of Philosophy	
Mequon, Midtown, General Studies

Loum, John	  
M.A., Hartford Seminary	  
Fort Wayne, General Studies

Love-Johnson, Michelle 
M.B.A., University of Wisconsin - Milwaukee 
Milwaukee South, Management 

Lupton, Chris 
M.S., Western Illinois University 
Madison, Management

Lyden, Sandy	  
M.A., Carthage College	  
Kenosha/RAMAC, Management

MacKenzie, Cameron	  
Ph.D., Notre Dame University	  
S.T.M., Concordia Seminary - Fort Wayne 
M.A., Wayne State University 
M.A., University of Chicago 
Fort Wayne, General Studies

Mack-Landrum, Gyldnis 
M.S., University of Wisconsin - Whitewater 
Milwaukee South,  
Human Resource Management 

Maes, Bonnie	  
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Maiko, Saneta 
S.T.M., Concordia Seminary - Fort Wayne 
Fort Wayne, General Studies

Maldonado, Lynn 
M.S.M., Indiana Wesleyan University 
Indianapolis, Management

Malme, Scott 
M.Div., Concordia Seminary - St. Louis 
Green Bay, General Studies

Mandli, Gail 
M.P.A., University of Wisconsin - Parkside 
Appleton, Green Bay, Criminal Justice

Martin, Charles 
M.A., Ball State University 
Fort Wayne, General Studies

Marx, Troy 
M.B.A., Edgewood College 
Madison, Human Resource Management

Maschke, Timothy	  
Ph.D., Marquette University 
D.Min., Trinity Evangelical Divinity School 
S.T.M., Concordia Seminary - St. Louis 
M.Div., Concordia Seminary - St. Louis 
Mequon, General Studies

Matel, Thomas 
M.B.A., University of Wisconsin - Milwaukee 
Mequon, Business Management

Mathias, Lew 
M.B.A., Indiana Wesleyan University 
Fort Wayne, General Studies

Matteson, Cynthia 
M.B.A., Upper Iowa University 
Wausau, Business Management 

Mattice, Kristy 
J.D., Stetson University College of Law 
Eau Claire, Human Resource Management 

May, Ron 
M.Div., Concordia Seminary - Ft. Wayne 
Indianapolis, General Studies

May, Timothy 
M.Div., Concordia Seminary - St. Louis 
Milwaukee, General Studies

McClain, Rondald 
J.D., Indiana University Law School 
Indianapolis, Criminal Justice

McDermott, Marcel	  
M.B.A., Northeastern University 
Appleton, Green Bay, Management, MBA 

McElroy, Scott 
M.S. Ed., University of Wisconsin - Madison 
Madison, Criminal Justice 

McFarland, Jerry 
M.A., University of West Florida 
Indianapolis, Management

McGinnis, Mark 
J.D., University of Minnesota Law School 
Appleton, Criminal Justice

McKeown, William 
J.D., Catholic University of America 
Columbus School of Law 
Milwaukee South, Criminal Justice 

McNeil, Marjorie H. 
M.A., Roosevelt – Chicago 
Kenosha, Liberal Arts

Meggers, David 
S.T.M., Concordia Seminary 
M.Div., Concordia Seminary 
Beloit, General Studies

Mellendorf, Cynthia 
M.S., University of Wisconsin - Milwaukee 
Mequon, General Studies

Menchaca, Louis 
Ph.D., Ohio State University 
M.A., Ohio State University 
Mequon, Midtown, General Studies

Menefee, Lynn M. 
J.D., University of Missouri - 
Kansas City School of Law 
Milwaukee South, Criminal Justice

Mesarich, Tricia 
M.A., University of Wisconsin - Milwaukee	
Mequon, Midtown, Milwaukee South,  
General Studies, Management

Messenger, Shari 
M.A., University of Central Florida 
Fort Wayne, General Studies

Meuche, Patrick 
M.E., University of New Orleans 
New Orleans, General Studies

Miller, Duane E. 
M.A., Miami University, Ohio	  
Mequon, Midtown, Milwaukee South,  
General Studies

Miller, Phyllis 
M.S.E., Indiana University 
Indianapolis, General Studies

Mitchell, Hadley	  
Ph.D., M.A., University of Tennessee	  
M.B.A., University of Colorado - Boulder 
M.A., Westminster Theological Seminary 
M.A., Villanova University	  
Fort Wayne, Management

Moberly, Jonathan 
M.B.A., Lindenwood University 
J.D., St. Louis University 
St. Louis, M.B.A.

Mobley, Van 
Ph.D., University of Wisconsin - Madison 
Mequon, Midtown, General Studies

Modder, Marvin 
M.A., University of Wisconsin - Madison  
Kenosha, General Studies

Moldenhauer, Rev. Roger 
M.Div., Concordia Seminary - St. Louis 
Wausau, Theology 

Molin-Norris, JoAnn 
Ph.D., University of Wisconsin - Milwaukee 
Milwaukee South, General Studies

Molyneux, Joseph 
Ph.D., University of New Orleans 
New Orleans, Criminal Justice

Montalbano, Marie 
M.B.A., Concordia University 
Milwaukee South, Management 

Montreal, Steven 
Ph.D., University of Wisconsin - Milwaukee 
M.A., Mankato State University 
Mequon, Midtown, Criminal Justice

Mora, Charlene 
M.Ed., University of New Orleans 
New Orleans, Criminal Justice

Morgan, Matt 
M.Acc., University of Missouri 
Beloit, Management 

Moss, Steven 
M.B.A., Cardinal Stritch University 
Eau Claire, Health Care, Management 

Muhammad-Collins, JaDawn 
Ph.D., Cardinal Stritch University 
M.A., Concordia University - Wisconsin 
Milwaukee Midtown Center, General Studies

Mullican, Denver 
M.B.A., Florida Institute of Technology 
New Orleans, Management

Murrell, Timothy 
M.A., Webster University 
M.A., M.Ed., St. Louis University 
St. Louis, Criminal Justice

Myers, John 
M.B.A., Loyola University 
St. Louis, MBA

Myers, Terri 
M.T., Webster University 
St. Louis, General Studies

Nader, Salah (Nate) 
M.B.A., Fontbonne University 
St. Louis, Management 

Nado, Jason 
Ph.D., Marquette University 
MA., Minnesota State University 
Mequon, General Studies

Natzke, Royal 
D.Min., Fuller Theological Seminary 
Mequon, Management

Nawrot, Julia 
M.S., Concordia University Wisconsin 
Mequon, Telecourse

Niedenthal, Connie 
M.A., Ball State University 
Indianapolis, General Studies

Nedobeck, Faye 
M.B.A., Southern California University 
for Professional Studies 
Appleton, Green Bay, Management

Nelson, Kimberly 
M.S., Edgewood College - Madison, WI 
Madison, General Studies 

Newconer, Georgia 
M.A., University of Phoenix 
Beloit, Management

Norland, Julie 
M.A., Northern Illinois University 
Beloit, Human Resource Management

Normand, Newell 
J.D., Tulane University 
New Orleans, Criminal Justice

Norris, JoAnn	  
Ph.D., University of Wisconsin - Madison 
Mequon, General Studies 

Nytes, Jeffrey 
M.A., Mankato State University 
Madison, General Studies

O’Leary, Sheila 
M.A., St. Edward’s University 
Beloit, General Studies 

faculty

www.cuw.edu
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Oberdeck, John	  
M.S., University of Wisconsin - Milwaukee 
M.Div., Concordia Seminary - St. Louis 
Mequon, General Studies

Odya-Weis, Cyndi	  
M.S., University of Wisconsin - Milwaukee 
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Roberson, Russell 
M.B.A., Marquette University 
M.S., West Coast University 
Ph.D., Argosy University 
Kenosha, Business Management

Roberts, Larry	  
M.S., Purdue University	  
Indianapolis, Management

Robbins, Karl	  
M.A., Marquette University 
Mequon, Criminal Justice

Rochette, Susan 
Ph.D., University of Wisconsin - Madison 
Kansas City School of Law 
Milwaukee South, General Studies 

Roemmich, Heather 
M.A., State University of New York 
Fort Wayne, General Studies

Rogers, Jacqueline 
J.D., Marquette University 
Milwaukee South, Criminal Justice 

Roman, Dan 
M.A., University of Wisconsin - Madison 
Madison, Criminal Justice 

Romelus, Judith 
M.A., Marquette University 
Milwaukee South, General Studies 

Ronsman, Randaheversity
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Speckhard, Peter	  
M.Div., Concordia Seminary 
Appleton, Green Bay, General Studies 

Sperstad, Kris 
M.B.A., University of St. Thomas 
Eau Claire, Business Management 

Spingola, Steven	  
M.A., Marquette University	  
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Prior to the start of class: 
A student is entitled to a full refund of both deposit and application fee if one (1) or more of the following criteria are met:

	 (A) The student cancels the enrollment agreement or enrollment application within six (6) business days after signing.

	 (B) The student does not meet our minimum admission requirements.

	 (C) The student’s enrollment was procured as a result of a misrepresentation in the written materials utilized by the  
       	       postsecondary proprietary educational institution.

	 (D) If the student has not visited the postsecondary educational institution prior to enrollment, and, upon touring 		
       the institution or attending the regularly scheduled orientation/classes, the student withdrew from the program 		
       within three (3) days.

For six-week classes:	 Amount of Refund 
	 Before first night of class:	 100% of tuition 
	 After first night and before second night of class:	 85% of tuition 
	 After second night but before third night:	 65% of tuition 
	 After third night but before fourth night:	 50% of tuition 
	 After fourth night:	 No refund

For five-week classes:	 Amount of Refund 
	 Before first night of class:	 100% of tuition 
	 After first night and before second night:	 80% of tuition 
	 After second night but before third night:	 60% of tuition 
	 After third night but before fourth night:	 40% of tuition 
	 After fourth night:	 No refund

For four-week classes:	 Amount of Refund 
	 Before first night of class:	 100% of tuition 
	 After first night and before second night:	 75% of tuition 
	 After second night but before third night:	 50% of tuition 
	 After third night:	 No refund

We will make the proper refund no later than thirty-one (31) days of the student’s request for  
cancellation or withdrawal.

Refund Policy for indiana students

www.cuw.edu



administrative staff
Concordia University Wisconsin – adult education studies

Ann Rice 
Director

Kathy Charles 
Admissions

Green Bay

Paige Firgens 
Director

Michele Hoffman 
Admissions

Appleton

Priscilla Crumble 
Director

Indianapolis

 Carrie Buri 
Director

Wendy Lauer 
Admissions

Madison

Mequon

Lenard Wells 
Director

Angie Belz 
Admissions

Milwaukee South

Milwaukee MIDTOWN

Deby Ellerbrook 
Director

St. Louis

Thomas Walsh 
Director

Caryl Switzer 
Admissions

Kenosha

Charlene Mora 
Director

New Orleans

Michael Besch 
Vice President

Bryan Woodhouse 
Director 

Barb Ellmaker  
Regional Assistant

Donna Harold 
Director

Jonathan Allen 
Admissions

Beloit

Cheryl Carter 
Director

Jennifer Trucco 
Admissions

Wausau

David Borst 
Director

MBA

Rolanda Johnson 
Director

Debbie Spann 
Admissions

Cheryl Carter 
Director

	 Concordia  U
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